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INTRODUCTION
A brief survey on the current status quo with regard to Ukrainian strategies and legal
frameworks relevant for Trade and Sustainable development issues. In Ukraine, according to
various projects, there are several creative groups in the areas of sustainable development.
The working list of references to major efforts and working papers is provided by the open
group FB, which brings together scientists, business representatives and public activists, in a
form of the Ukrainian innovation platform "Ecological Energy-Bioeconomics" (160 participants
of the current period) - UITP Eco-Energy-Bioeconomy. Here is a document 1_Review of
discussion materials and draft national documents in the areas of Sustainable Development,
in which a draft National Plan of Action on Sustainable Development (2017) prepared by a
large group of experts is presented, as well as some other materials for discussion and
monitoring of the process1.
Sustainable development of Ukraine and introduction of environmentally friendly production
technologies will ensure inclusive law-carbon growth of the national economy and the
optimization of its structure. The strategies and reforms analysis includes comments and
recommendations regarding the measures required to improve the incorporation of the
TSD goals adapted for Ukraine into government policies. They should be based on the
provisions of the Ukraine–EU Association Agreement and the Agreement on a Deep and
Comprehensive Free Trade Area with the EU. Ukrainian Government stays firm and
consistent in its policy aimed at deepening relations with the European Union. This paper is
an attempt to identify gaps in Ukrainian policy documents with regard to TSD
highlighting risks and detecting systemic obstacles to meeting Ukraine’s obligations
which were taken when Association Agreement with EU was signed. After the final
approval of the AA/DCFTA, its implementation became one of the top priorities for Ukraine.
The EU is becoming Ukraine’s main economic partner: the share of the EU member-states in
Ukraine’s foreign trade in goods has reached 41.3% of the total trade volume. In 2017 more
than 14 thousand Ukrainian companies exported to the EU. At the same time Ukraine needs
to increase its inclusive economic growth, step up its major transformations, continue
profound modernization of infrastructure, and provide real changes in quality of life and
employment opportunities for its citizens. In this paper major strategies and policies which
are connected with sustainability issues were considered.
According to the goals of the Strategy for Small and Medium- sized Enterprise Development
in Ukraine until 2020 the level of entrepreneurial activity is robustly associated with an
increase in economic growth, production efficiency, GDP structural improvement and quality,
employment rate, social policy, and the competitive advantage of Ukraine in the world.
Sustainable development goals are crucial components of practical implementation of
Ukraine’s new model of inclusive growth and an integral part of European integration. They
are indispensable tools designed to facilitate business and investment climate in Ukraine, as
a driver of job creation and higher social and environmental standards. Positive
development trends will be formed through the involvement of socially responsible
businesses, increasing the share of small and medium enterprises according to the wider
distribution of gross value added. Implementing TSD goals will lead to increasing the number
of employees and decreasing the rate of informal employment. This trend will encourage an
acceleration of qualitative transformations in Ukraine, provide the motivation for ecologically
clean innovation and promote production with high added value.
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1. Labour standards
The old labour code of 1972 (entered into force on December 10, 1971) has been revised in
20172 after a drafting period of 14 years. The new Labor Code of Ukraine was designed to
address current economic and social realities in Ukraine and involved employers and trade
unions in working groups for the development of the new Labour Code. ILO contributed its
comments and recommendations along the process.
As a result, the new Labor Code provides for an improved legislative labour framework,
which was welcomed very much by ILO. However, the new Labour Code does not fulfil all
the key ILO requirements. In particular, labour inspections have been impeded as the
Committee on the Application of Standards (CAS) states in its report, covering the progress
and obstacles with ILO standards implementation in each country. In their 2018 report, the
Committee of Experts on the Application of Conventions and Recommendations expressed
their deep concern about undermining fundamental principles of state supervision and
monitoring of economic activity (which applies to a number of inspection bodies, including the
labour inspection services) by new Ukrainian regulations. 3 Over 2015-2018, the Central
Executive Authorities of Ukraine adopted more than 320 regulations for the implementation
of the Labor Code4.
The Decent Work Country Programme 2016 – 2019 for Ukraine, (Amendment 1) developed
by ILO in cooperation with the Ukrainian government, employers’ organizations and trade
unions, focuses on three jointly agreed key priorities:
●
●
●

promoting employment and sustainable enterprises for stability and growth,
promoting effective social dialogue and
enhancing social protection and conditions of work.

The fourth “Decent Work Country Programme” of Ukraine for the 2016 – 2019 period
promotes decent work as a key to national development and is based on the previous
successful cooperation between the ILO and Ukraine. The Programme takes into account
development planning activities in the country and international agendas, such as: the United
Nations Partnership Framework 2012-2016 / 2018-20225, the national Poverty Reduction
Strategy as well as the Sustainable Development Strategy “Ukraine – 2020”. With this
programme, the government of Ukraine is addressing required improvements in the labour
legislation and, which is of utmost importance for real changes on the ground, effective
practical implementation of labour rights in tripartite dialogue 6 is facilitated and supported7,8.

2

22.03.2017, 06.04.2017, 16.11.2017, 19.12.2017
Act No. 877 of 1 January 2017 and Ministerial Decree No. 295 of 26 April 2017 need to be brought into
conformity with Articles 12(1)(a) and (b), 16 and 17 of Convention No. 81 and Articles 16(1)(a) and (b), 21 and 22
of Convention No. 129.
3

4

http://zakon3.rada.gov.ua/laws/main/l23605z6/page7

5

Government of Ukraine – United Nations Partnership Framework 2018–2022 [EN/UK]

6

Law of Ukraine On Social Dialogue in Ukraine on December23,2010 № 2862-VI

7

Decree of the President of Ukraine dated February 17, 2015 № 87/2015 "Questions of the National Tripartite Social and
Economic Council"
8

General agreement on the regulation of the basic principles and norms of the implementation of socio-economic policy
and labor relations in Ukraine on August 23, 2016 (Editing from 10.10.2017)
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2. Environmental standards
2.1. Fundament of environmental policy
The Law of Ukraine "On the Main Principles (Strategy) of the National Environmental Policy
of Ukraine for the Period until the Year 2020" on 21.12.2010 No. 2818-VI was backed up by
the National Action Plan for the Protection of the Environment for the period of 2011-2015
(which contained about 300 tasks, and envisaged the coordination with implementation of
about 60 normative legal acts of Ukraine 9), as well as the receipt of budget support from the
EU. In 2017, a new distribution of EU funding received from the EU was implemented in 5
areas (about 30 tasks)10 that do not yet contain reporting materials.
The entry into force of the Law on Strategic Environmental Assessment dated March 20,
2018, No. 2354-VIII, which determines the introduction of European rules until 01.01.2020,
provides for preliminary preparation of methods, establishment of an advisory base,
development of normative and methodological documents on strategic environmental
assessment, generalizes the practice of implementing a strategic ecological assessment,
and application of the newest methods of environmental assessment, development of
scientific substantiation of complex norms aimed at prevention of ecological harm, integration
of ecological requirements and approval of documents made by means of public planning
(Amendment 2).
The Plan of Measures to Implement the Association Agreement between Ukraine and the EU
in the context of the tasks of the Ministry for Environmental Protection, approved by the
Resolution of the Cabinet of Ministers of Ukraine dated October 25, 2017, No. 1106
(published in March 2018), contains more than 250 points (and nearly thousand sub-items).
The plan includes duplication of activities, identification of responsible executors, including
appropriate coordination with the government bodies concerned, tasks and measures to fulfil
obligations in the field of environmental protection, etc.
In order to eliminate certain shortcomings, the Ministry of Environmental Protection of
Ukraine during the period of 23 / 05-15 / 06 (for a period of less than 30 calendar days) held
preliminary
public consultations on the revision of the Action Plan for the implementation of the
Association Agreement. Clause 1688 of the Plan provides for the establishment of a
procedure for the identification of plans or programs that require a strategic environmental
assessment and requirements for plans or programs for which a strategic environmental
assessment is mandatory, subject to such assessment, drafting of regulations of the Cabinet
of Ministers of Ukraine necessary for implementation of the Law of Ukraine "On Strategic
Environmental Assessment" until March 20, 2018 (responsible - Ministry of Environmental
Protection). There is no information and analytical material on the effectiveness of the Plan
by government agencies at the time of public consultations.
2.2. National Environmental Policy Stategy
The Draft of the National Environmental Policy Strategy up to 2030, with key performance
indicators (CRIs) for Ukraine, has been developed. This was stated by the Deputy Minister of
Ecology and Natural Resources of Ukraine on European Integration Mykola Kuzio during the
Sixth Meeting of the Eastern Partnership Panel on Environment and Climate Change, which
9

http://zakon2.rada.gov.ua/laws/main/l356349

10

Resolution of the Cabinet of Ministers of Ukraine of 04.07.2017 № 474 Some issues of using the funds provided for in the
state budget under the program 2401500 "Implementation of measures to implement the priorities of the development of
the environmental protection" in 2017
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discussed the formation of a holistic and long-term vision of the policy of partner countries on
environmental protection. Ukraine is currently developing a new waste management policy
and developing a systematic approach to monitoring water and air quality, as well as
measures to implement a low carbon strategy.
Governmental acts note that the issues of ensuring the constitutional right of citizens to a
safe environment for life and health, creation of environmentally and technologically safe
conditions for the life of the population, preservation of the natural environment and ensuring
the rational use of natural resources are still not resolved11. The implementation of the
National Waste Management Strategy in Ukraine by 2030 requires the development of an
additional set of legal norms to


create an effective government system for preventing environmental violations and
the state of the environment monitoring,



reduce pressure on the business community, wide involvement of the public in
supervision (control),



create a unified integrated state body of environmental monitoring and supervision
(control)

Services, developed on the concept of the system of government supervision (control)
reforming in the field of environmental protection approved by the Ukraine’s Cabinet of
Ministers Decree from 05/31-2017, № 616-p.
Ukraine is an active participant in the initiatives of governments, science, entrepreneurs and
the media within the framework of the Eastern Partnership – Civil Society Forum (EaP CSF)
being a member of the Working Group “Environment, climate change and energy security”
and deals with the main issues on the agenda of the EaP Thematic Platform 3. Ukraine is
also involved in the Panel on Environment and Climate Change under Platform 2 where the
goals of the Working Group Energy security and climate change were agreed on by its
members. This Working Group shapes complex integrated sustainable energy policy for the
EaP region, which takes into account national interests and aims to improve environmental
protection (incl. biodiversity), energy efficiency, as well as the capacity to face climate
change and to mitigate dependency on energy imports or on single energy carrier.
In the sphere of environment, biodiversity, and agriculture they support the integration of
environmental aspects into all national policies of EaP countries (e.g. industry, transport,
regional development, budget, (organic) agriculture, forestry, EU acquisition compliance, in
particular through promotion of Strategic Environmental Assessment. In the sphere of
information, education, capacity building, and awareness raising they implement the
principles of education for sustainable development in national educational systems, promote
the transfer of knowledge from EU to EaP countries, and conduct a broad public awareness
raising campaign on energy efficiency and renewable energies 12.
2.3. Environmentally Friendly Energy Strategy
The Decree of the Cabinet of Ministers of Ukraine dated August 18, 2017 No. 605-p13
stipulates the task for the Ministry of Energy and Coal Industry, together with other central
executive authorities, to submit for the consideration of the Cabinet of Ministers of Ukraine a
draft plan of measures for the implementation of the Energy Strategy of Ukraine for the
11

About the complex of measures to improve the monitoring of the environment and state regulation in the field of waste
management in Ukraine. NSDC decision of 04/25/2013; Documents for the implementation of Directive 2004/35 / EC of the
European Parliament and of the Council "On Environmental Responsibility for the Prevention and Elimination of
Environmental Impact Assets as of April 21, 2004; On Approval of the Regulation on the State System for Environmental
Monitoring Resolution of the Cabinet of Ministers of Ukraine dated March 30, 1998, No. 391 (current edition 25/10, 2017)
12

http://eap-csf.eu/annual-meeting-of-eap-csf-working-groups-2-and-5

13

On Approval of the Energy Strategy of Ukraine for the period up to 2035 "Safety, Energy Efficiency, Competitiveness"
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period up to 2035 "Safety, Energy Efficiency, Competitiveness", but this document is still at
the stage of public discussion and revision.
Within the framework of the Agreement on financing the programme "Continuation of support
for the implementation of the Energy Strategy of Ukraine", the EU assists in the drafting of
legal acts for the further implementation of the provisions of the Third Energy Package of the
European Union, in accordance with the Treaty for establishing the Energy Community;
creation and implementation of information and analytical system in the fuel and energy
complex; investing in the form of capital assets; carrying out an audit of the technical
condition of heat and power plants; drafting of technical regulations on requirements for
petroleum products, harmonized to European standards, etc.1415.
In order to stimulate development of renewable energy, use of renewable energy sources
and alternative fuels in Ukraine, the Tax and Customs Codes of Ukraine contain provisions
for reducing the land tax for renewable energy enterprises; exemption from taxation of profits
from the main activities of companies in the energy sector that produce electricity from
renewable sources or produce biofuels, use biofuels for the production of electric and / or
thermal energy; produce or import machinery and equipment for the manufacture or
reconstruction of technical and vehicle consuming biological fuels16.
Large-scale use of the renewable energy potential in Ukraine is of international importance 17,
as a significant factor in counteracting global climate change in general 18, improving the
overall state of energy security in Europe 19. At the same time, the adoption of the Order of
the Cabinet of Ministers of Ukraine dated 13.07.2016 No. 552-r On Approval of the Hydro
energy Development Program for the period up to 2026 caused numerous protests from
leading scientific and public environmental organizations supported by international
institutions on the need to revise this programme to the norms of environmental safety during
the construction and use of hydroelectric power stations20, as well as projects for the
construction of new hydroelectric power stations.
3. Green Economy and Green Goods
3.1. Green Investments
The Ministry of Natural Resources of Ukraine conducts regular activities aimed at ensuring
the transition of Ukraine from the current economic model of development to a resourceefficient and environmentally-oriented "green economy and investments", based on a raise of
14

Issues of implementation of the Agreement on financing of the program "Continuation of support for the
implementation of the Energy Strategy of Ukraine" Resolution of the Cabinet of Ministers of Ukraine dated 12/28/2012 No.
1064
15

Information on the use of these funds is not always available to the public .On the distribution in 2018 of the balance of
the special fund of the state budget to support the development of the energy sector. Order of the Cabinet of Ministers of
Ukraine dated March 28, 2018 No. 189-p
16

On the National Renewable Energy Action Plan for the period up to 2020. Order of the Cabinet of Ministers of Ukraine
dated 10/01/2014 № 902-р
17

About the delegation of the Government of Ukraine to participate in the activities of the Energy Community. Order of the
Cabinet of Ministers of Ukraine dated October 11, 2016 No. 899-p
18

On Approval of Expected Nationally-Determined Contribution of Ukraine to the Draft New Global Climate Agreement

19

On Approval of the Concept for the Implementation of the State Policy in the Field of Climate Change for the period up to
2030. Order of the Cabinet of Ministers of Ukraine dated 07.12.2016 № 932-р; On Approval of the Action Plan for
Implementation of the Concept for Implementation of the State Policy in the Field of Climate Change for the period up to
2030 Order of the Cabinet of Ministers of Ukraine dated 06.12.2017 № 878-p
20

http://necu.org.ua/wp-content/uploads/2017/02/Hydropower_Report_WoC_2017.pdf,
http://greenworld.in.ua/index.php?id=1514717402, http://epl.org.ua/law-posts/oskarzhennya-programy-rozvytkugidroenergetyky-na-period-do-2026-roku/
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the qualification level of officials of central and local executive authorities, representatives of
environmental NGOs, specialists of enterprises and organizations, teachers of higher
educational establishments.
An Interdepartmental Working Group on Environmental Earmarked (Green) Investment
Projects has been established. A common strategic planning basis for Ukrainian Green
Economy defines the main areas of sustainable economic growth, environment and
employment. Over 20 years of agrarian transformation has not resulted in the improvement
of rural well-being. Ukraine has substantial national resources, in particular land and
minerals. The sustainable use of these resources requires the introduction of sustainable
management practices with a people-centred approach. Environmental degradation, air
pollution and toxic chemicals released into the environment has been contributing to a high
NCD burden and other worsened health outcomes. Among occupational risks, asbestos is
the most dangerous health threat. The Ukrainian national legislation does not comply with
the European norms and WHO recommendations. Innovative steps are required for
harmonization of the Ukrainian and EU legislation in this area.
The situation with environmental safety is also deteriorating in rural areas. Emissions of
pollutants and carbon dioxide by stationary sources of ambient air contamination in the
agriculture sector are comparable with those in the mining sector 21. Ukrainian exports consist
mainly of raw materials (products of the agro-industrial complex, metallurgical and chemical
industries, mineral raw materials), indicating the inefficient use of resources, placing the
Ukrainian economy in dependence on fluctuations in prices on world markets and containing
potential risks for economic and social stability. Labor productivity in Ukraine remains low
primarily due to the outdated structure of industrial production, the prevalence of production
of low value added goods and low internal labor mobility. As a result, in 2015 Ukraine
occupied the 132-nd place among 192 countries in terms of productivity per worker. Such an
extremely low productivity affects the export capacity of the national economy to a large
extent.
3.2. Export and SME strategies
The qualifications and skills that provide the domestic education system nowadays do not
meet the actual needs of enterprises, which further limits their productivity and growth
potential. In 2016, the share of unemployed young people aged 15-29 was 37.2 percent of
the total unemployed population in Ukraine. The overall efficiency of the labor market is
significantly influenced by informal employment of the population. In 2016, the number of
informally employed population was about 4 million people, or 24.3 percent of the total
employed population. Most informal employment is concentrated in the agricultural sector
(40.8 percent), as well as in wholesale and retail trade and construction (20.9 percent and
15.5 percent respectively). In order to reduce these risks and ensure the stable growth of
Ukrainian exports, the Export Strategy of Ukraine (‘Road Map’ of Strategic Trade
Development) for 2017-2021 and the plan of tasks and measures for its implementation have
been developed.
According to the goals of the Strategy for Small and Medium- sized Enterprise Development
in Ukraine until 2020, the level of entrepreneurial activity is robustly associated with an
increase in economic growth, production efficiency, GDP structural improvement and quality,
employment rate, social policy, and the competitive advantage of Ukraine in the world.
Sustainable development goals are crucial components of practical implementation of
Ukraine’s new model of inclusive growth and an integral part of European integration. They
are indispensable tools designed to facilitate business and investment climate in Ukraine, as
a driver of job creation and higher social and environmental standards 22.
21

http://www.un.org.ua/images/ENG_Ukraine_UN_Partnership_Framework_2018_2022_signed.pdf

22

On Approval of Criteria for Assessing the Validity of State Assistance to Business Entities for Research, Technical
Development and Innovation Activities. Resolution of the Cabinet of Ministers of Ukraine on February 7, 2018, No. 118
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Positive development trends will be formed through the involvement of socially responsible
businesses, increasing the share of small and medium enterprises according to the wider
distribution of gross value added. Implementing TSD goals will lead to an increase of the
employees number and decrease the rate of informal employment 23. This trend will
encourage an acceleration of qualitative transformations in Ukraine, provide the motivation
for ecologically clean innovation and promote a production with high added value, support for
"green business" through environmentally friendly investments, research and development.
Internationalisation and the market access including a transfer of know-how from the
chambers of commerce and industry and the business associations from the EU member
states to their partners in the EaP countries should be worked out. The financing should be
channelled through the European business organisations like Eurochambers and Business
Europe, etc.24.
3.3. Harmonization with EU standards
On 15-16 May 2018, a joint meeting of the Working Group 2 “Economic Integration &
Convergence with EU Policies” and Working Group 5 “Social & Labour Policies and Social
Dialogue” was held in Brussels25. The multilateral EaP Platforms and Panels were presented
to the members as unique opportunities to participate in the deliberations between the EaP
governments, EU officials and Member States including showcase civil society expertise.
The need for further alignment of the Forum’s bodies with the revised structure was also
explained.
In the meeting with DG GROW (General Directorate Internal Market, Industry,
Entrepreneurship and SMEs) the members called on the EU to promote the harmonisation of
the classification criteria defining SMEs. There is also a need for the EU assistance in
improving a business climate for SMEs, including the bankruptcy provisions.
The meeting with the DG EMPL (General Directorate Employment Social Affairs & Inclusion)
was focused on improving working conditions and education standards in the EaP countries.
It is planned to develop and introduce the production of innovative technologies, new types of
means of individual and collective protection using modern materials, and scientific
achievements in the field of labor protection in accordance with modern requirements and
legislation of the EU26.
The intensification of work in the field of standardisation by involving representatives of the
Parties in the technical committees and working groups on the development of technical
regulations should lead to an increase in economic activity of the population; considerable
reduction of illegal (shadow) employment of the population; overcoming unemployment,
setting prices / tariffs for products (services) of natural monopolies, enterprises of housing
and communal services and communication services at an economically justified level;

23

On approval of criteria for assessing the admissibility of state aid to economic entities to ensure the development of
regions and support for SMEs Resolution of the Cabinet of Ministers of Ukraine on February 7, 2018
24

Eastern Partnership Civil Society Forum (Brussels, 16-17 November 2009) Recommendations

25

New EaP Architecture, New Challenges — Working Groups on Economic Reforms and Labour Legislation Convene in
Brussels | EaP CSF
26

Law of Ukraine On Adopting the National Social Program for Improvement of Safety, Workplace Hygiene and
Production Environment in 2014-2018 (Date of entry into force: April 28, 2013, Revision as of 01.01.2015); Cabinet of
Ministers of Ukraine Resolution on September 13, 2017 № 742 On Approval of the Procedure for Selection of Investment
Projects in the Coal Industry, for the implementation of which state support / assistance in the form of state guarantees is
provided;

9

`

improvement of existing mechanisms of regulation of prices for products and services of
natural monopolies in the domestic market 27.
The annual determination of the list of projects in the priority sectors of the economy that will
receive state support is determined by the Law of Ukraine On Government Aid for Business
Entities (July 1, 2014 № 1555-VII, Date of entry into force: August 2, 2017) (this Act does not
apply to support in the field of agricultural production and fisheries).
The Cabinet of Ministers of Ukraine defines the criteria for assessing the admissibility of
certain categories of state aid, in particular, the following categories:


1) development of regions;



2) support for medium and small businesses;



3) professional training of employees;



4) employment of certain categories of workers and the creation of new jobs;



5) restoration of solvency and restructuring of business entities;



6) for the protection of the environment and the introduction of energy-efficient
technologies28;



7) conducting research, technical development and innovation activities;



8) support of certain branches of the economy, as well as the receipt, protection, use
of intangible assets and the application of standards and rules for their
implementation29.

To determine the priorities for the development of bilateral foreign economic relations, in
particular in the context of concluding free trade agreements, the Council for International
Trade was established.
4. Forestry
4.1. Property rights
The Forest Code of Ukraine is in force since January 21, 1994 (current version as of
December 18, 2014). Its use is in line with the 221 normative legal acts of Ukraine. According
to the Code, forest shall be a type of natural system which mainly consists of trees,
brushwood vegetation, the relevant soils, herbaceous vegetation, fauna, microorganisms,
and other natural components that are interrelated in their development and influence each
other and the natural environment.
Relations dealing with forest shall be social relations that are linked to ownership, use and
disposal of forests and shall aim at ensuring protection, reproduction and sustainable use of
forest resources with due consideration for environmental, economic, social, and other
interests of the society.

27

Order of the Cabinet of Ministers of Ukraine dated 12/28/2012 No. 1044-p On approval of a plan of measures for the
implementation of the provisions of the General Agreement on the Regulation of Basic Principles and Norms for the
Implementation of Socio-Economic Policy and Labor Relations in Ukraine
28

On approving the list of services of general economic interest. Resolution of the Cabinet of Ministers of Ukraine;
Specification on May 23, 2018 № 420.
29

On approval of criteria for assessing the admissibility of state aid to economic entities for the employment of certain
categories of workers and the creation of new jobs. Resolution of the Cabinet of Ministers of Ukraine on January 31, 2018
№ 33.
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Forests located within the border of the Ukrainian territory shall be objects of the property
right of the Ukrainian people. On behalf of the Ukrainian people, rights of owners on f orests
are exercised by government bodies and bodies of local self-government. Forests can be
state, communal and private property. Subjects of ownership rights on forests shall be the
state, territorial communities, citizens, and legal entities. Subjects of private property rights
on forests shall be citizens and legal entities of Ukraine. Ukrainian forests shall be divided
into the following categories by environmental and socio-economic aspects and depending
on the main functions that they fulfil:





protection forests;
recreation and relaxation forests;
forests for environmental, scientific, historical, and cultural purposes;
operational forests.

4.2. Forest management
The State Programme "Forests of Ukraine" (hereinafter - the Programme) defines main
directions and sources of balanced forestry development in the country, aimed at
strengthening the ecological, social and economic functions of forests in the conditions of
agricultural enterprises reform, adoption of new land legislation.
The programme defines indicators of forest management of the main permanent forest users
- State Forestry Committee, Ministry of Agrarian Policy, Ministry of Environment, Ministry of
Defence, Ministry of Emergencies.
The first State Programme "Forests of Ukraine" for 2002-2015 was developed for 2002-2015,
in pursuance of the tasks stemming from the messages of the President of Ukraine to the
Verkhovna Rada of Ukraine "European Choice: Conceptual Principles of the Strategy of
Economic and Social Development of Ukraine for 2002-2011" and "On the Internal and
External Situation of Ukraine in 2001".
In development of State Programme "Forests of Ukraine" for 2002-2015, operates The State
Target Programme "Forests of Ukraine" for 2010-2015, which was confirmed by the Decree
of the President of Ukraine dated November 4, 2008 No. 995 / 2008. On some measures to
preserve and reproduce forests and green plantations (on 04.11.2008 № 995/2008), as well
as the Order of the Cabinet of Ministers of Ukraine Concept dated 18.04.2006 No. 208-p On
Approval of the Concept of Reform and Development of Forestry (taking into account the
clarifications made according to the Order of the State Committee of Forestry of Ukraine
dated May 27, 2010 No. 158 On further implementation of the provisions of the Concept of
forestry reform and development), which has become an important component of the overall
and balanced socio-economic and environmental strategy development of the industry for
the long term.
4.3. Ukrainian forest development strategy
The goal of the Concept development is that the total area of the forest fund lands should
reach 15.7 % of the territory of Ukraine, which is considerably less than the European norms.
Forests across the territory of Ukraine are very uneven and concentrated mainly in Polissya
and the Carpathians. Forests in different natural zones also have significant differences and
do not reach the optimal level, where forests best influence on the climate, soils, water
resources, counteract erosion processes. The average age of the trees is more than 55
years old. Gradual aging of forests leads to deterioration of their sanitary condition compared
to other European countries.
It is noted in the concept that low average level of woodiness in Ukraine; significant
differences in forest plant conditions, methods of forest management, use of forest resources
11
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and useful properties of forest in different natural zones (Polissya, Forest-steppe, Step,
Ukrainian Carpathians and mountain Crimea) should be solved. Ukraine characterises by
predominantly ecological value of forests, half of which has a limited mode of use; a large
proportion of forests included in the territory of the nature reserve fund (13.7 percent), which
has a steady tendency to increase; multidimensional structure of forest use (for forest
management forests are provided for permanent use enterprises, institutions and
organizations belonging to the management sphere of various ministries and other bodies of
executive power); the presence of a significant area of forests growing on radioactive
contaminated lands.
Half of Ukraine's forests are artificially created and require intensive care. Approximately 0.5
million hectares of forests belonging to former collective farms are in reserve lands and are in
unsatisfactory conditions (spontaneously cut down, die from fires, diseases, pests, etc.).
Over 0.4 million hectares of forestland forest strips, which contribute to the preservation and
increase of fertility of about 13 million hectares of arable land are, not fixed by land users. In
addition, the material base of forest science and education does not correspond to the world
level.
The Law of Ukraine On Amendments to Certain Legislative Acts of Ukraine on the Protection
of Virgin forests in accordance with the Framework Convention on the Protection and
Sustainable Development of the Carpathians (May 2017) defines the concept of "natural
forests", "virgin forests" and establishes a special legal regime for their preservation,
protective and other forest plantations, in national parks or on territories and objects of the
nature reserve fund introducing an administrative responsibility for violating the requirements
of protecting natural forests and virgin forests. Corresponding changes on forest protection
have been made to the Code of Ukraine on Administrative Offenses, the Forest Code of
Ukraine and the Law of Ukraine "On the Nature Reserve Fund". The law prohibits, in
particular, all types of construction buildings, laying of roads, cattle grazing, roads
construction (except public roads and forest protection transport services), amended the
Criminal Code of Ukraine to increase responsibility for illegal logging of trees or shrubs in
forests.
5. Fishery
5.1. Fishery development strategy
On the basis of the Concept of the development of the fish industry of Ukraine, dated
13.07.2000, with subsequent clarifications of the Comprehensive Programme of
implementation at the national level of the decisions taken at the World Summit on
Sustainable Development for 2003-2015, it was envisaged to develop and submit for
consideration by the Verkhovna Rada of Ukraine projects of the Law of Ukraine on Fisheries,
national programmes construction of vessels of the fishing fleet and development of fish
farms of Ukraine.
These projects had to consider the question of assigning fish and seafood to agricultural
products, and fishery, fish farming and fishing farms - to the agriculture sector, as well as to
resolve certain issues of their taxation; to restore by 2015 the productivity of the economy of
Ukraine and fish resources to the level of their maximum sustainable value; to join the
international plan of action for the prevention, deterrence and elimination of illegal fishing
(Comprehensive Programme for the Suppression of Illegal Fishing of Fish by Foreign
Vessels in the Territorial Sea and the Exclusive (Marine) Economic Zone of Ukraine for 20022006
5.2 Law on Fishery
Law On Fishery, Industrial Fishing and Protection of Water Bio resources (Date of entry into
force: August 4, 2011) is coordinated with the implementation of 117 normative legal acts,
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among which the relevant 2017-2018 years for the approval of quotas for the acquisition of
water bio resources of national importance in 2018, the approval of fishing regimes in 2018,
the approval of limits and forecasts of permissible special use of water bio resources of
national importance in 2018 year.
5.3. Law on Aquaculture
Simultaneously there was applied the Law of Ukraine On Aquaculture (Date of entry into
force: July 1, 2013). The Law determines the principles of state policy, the main bases for
development and functioning of aquaculture, and the legal foundations for the work of
executive authorities and bodies of local self-government in the sphere of aquaculture taking
place in inland water bodies (parts thereof), technological water bodies for fishery, inland sea
waters, territorial sea and exclusive (maritime) economic area of Ukraine.
The main directions of commercial aquaculture can be pasture, pond and industrial
aquaculture. The application of the Law is agreed upon by about 30 normative legal acts,
among which there are some common with the implementation Law On Fishery, Industrial
Fishing and Protection of Water Bio resources, as well as an important European integration
law On the Assessment of Environmental Impact (dated 23.05.2017), which requires the
introduction of a significant package of European standards.
The Plan of action to implement the Association Agreement between Ukraine and the
European Union, the European Atomic Energy Community and their Member States, on the
other hand, updated on October 25, 2017, No. 1106 contains a set of requirements for the
implementation of European norms for all sectors of economy, including a specified list of
tasks for sustainable development of fish farming.

CONCLUSIONS
Sustainable development of Ukraine must be comprehensive, which involves the
modernization of industry, agriculture and other sectors of the national economy. It should
also create conditions for the growth of the national science and innovation sector, which will
help build a new resource efficient economy. The Ukraine’s energy sector is one of the main
polluters. Emissions of pollutants of energy complex enterprises account for about 40 % of
total emissions and for 58 % of stationary sources of pollution. To meet the needs of
economic growth, the approved energy strategy up to 2030 envisages extensive
development of the energy industry. The energy sector will go through substantial reform to
ensure it meets consumers’ interests by setting the appropriate pricing mechanisms,
connecting consumers to energy networks and offering transparent billing processes in
accordance with the principles of the Third Energy Package. It is necessary to adjust energy
prices to affordable levels for all categories of consumers, to overcome the lack of
transparency of the Ukrainian energy companies and to open the energy market to European
corporations subject to fair competition.
Economic inequality causes the emergence of other forms of inequality and limits poor
people’s ability to participate in social, economic and political life. The lack of income to meet
basic needs alienates vulnerable individuals from the wider public. Factors influencing
vulnerability to social exclusion might include place of residence, health status (including
disability) and age. According “Poverty Irradiation Strategy in Ukraine” To achieve greater
equality in Ukrainian society and to reduce discrimination, it is necessary to pursue antidiscrimination policies in all spheres of public life and to introduce decent standards of social
services regardless of location. Inequality in Ukraine is characterized by differences in pay,
and excessively low wages of at least half of the working population. According to the State
Fiscal Service of Ukraine, in 2015 the wages of the 50 percent of employees with the lowest
incomes accounted for 30 % of the average wage in the country. For comparison, in
Scandinavian countries the figure is 70 %, in the EU - 60 %, and in the USA - 50 %. There is
much less inequality in pay in the public sector (education, health and social assistance),
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where the basic wage is set by the Unified Tariff, and the additional components of
remuneration (bonuses, pay raises, compensation etc.) are strictly regulated. According to
the State Statistics Service, in 2015 the gender gap in the average wages of men and
women was over 25 %, and in pensions over 30 %. These and other gender inequalities and
demographic factors mean that more women than men are considered vulnerable, which
requires attention from public programs and policies. Key recommendations for achieving the
goal are to inforce basic provisions of the law "On Social Dialogue in Ukraine" which supports
the development of social dialogue as a guarantee of the fairness of social and labour
relations. At the same time drastic changes in income policy must be conducted and resulted
in labour remuneration increase, which will help to eliminate excessive inequality and reduce
poverty among the working population.
The economic growth desired and counted on by Ukrainian society will inevitably boost the
consumption of natural resources and waste generation, which in turn will increase the
pressure on the environment. The importance of responsible consumption and production in
the country is understood, but a satisfactory resolution of those issues requires balanced and
long-term political and economic efforts focused both on production and consumption.
Resource- and energy-intensive industries account for a large part of Ukrainian GDP. Thus,
the priorities of state policy in this context are to optimize the use of natural resources and
reduce energy intensity, and to minimize the environmental impact by moving to a ‘green
economy’ model. This involves the gradual removal of hazardous chemicals from
manufacturing processes and product life cycles. Therefore, the development of an
environmental labelling system and management standards for industrial and agricultural
processes is an urgent task, because such a system will serve as a tool for introducing more
rational approaches to the use of natural resources including forestry, fishery and energy
products.
Meeting the growing social needs of the Ukrainian public through effective economic activity
should not surpass the carrying capacity of the environment. In fact, the models of
sustainable production and consumption can ensure the sustainable development of society.
The national policy should be based on the 10-Year Framework of the Programme on
Sustainable Consumption and Production Patterns (Rio 2012), a global platform for capacitybuilding and partnership on sustainable production and consumption. The provisions of the
framework should be reflected in either the national strategy or the sectorial and regional
development strategies. The framework provides for implementation of priority programmes:
sustainable lifestyles and education, sustainable (‘green’) procurement, consumer
information, sustainability in the construction and operation of facilities, sustainable food
systems etc. To achieve this goal, it is necessary to create legal and institutional
preconditions for the establishment of a green economy in Ukraine, which will significantly
reduce the dependence of economic growth on the use of natural resources and energy.
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Amendment 1
Systematization of International Labour Organization labour standards and norms for human rights at work

Title of policy (strategies) / reform
(date or year)
Ukraine is a member of ILO since
12.05.1954 and ratified over 60 ILO
conventions. At the time of
independence, Ukraine has been
elected to the Governing Council for the period 1996-99 and 19992002 biennium. ILO's Decent Work
Agenda has been a key element of
government social policy action
programs of many organizations,
trade unions and employers
covered the main areas of the
labour
market,
including
employment,
eradicating
child
labour and human trafficking,
reform of labour legislation and
social security, HIV/AIDS in the
workplace,
strengthening
the
culture of preventive health, the
promotion
of
fundamental
principles and rights at work. In
June 2012 the Ministry of Labour
and Social Policy of Ukraine and
the
International
Labour
Organization signed new Decent
work program in Ukraine for 20122015. The main objective of this
program is to promote decent work

Evaluation in how far requirements for sustainability,
environment or labour standards are applied or missing

Potential effect of business (eg
restrictions of use of resources on
productivity).
The Law of Ukraine "On Social Dialogue in Ukraine"
The following problems, necessary
(Date of entry into force: January 18, 2011) determines
for labour development for trade and
the legal principles of organizing and the procedure for
sustainable
development,
were
holding social dialogue in Ukraine with the purpose of
diagnosed.
developing and implementing the state social and
Problem of qualification mismatch
economic policy, regulating labour, social and economic The system of training of labour
relations, and ensuring improvement of the living
resources in Ukraine in its main
standard and the quality of life, as well as social stability aspects is still focused on the needs
in
the
society of the planned economy. In this
(http://zakon0.rada.gov.ua/laws/anot/en/2862-17).
context, the so-called "state training
According to Article 1 of the Law, social dialogue is a
order", which in the past was usually
process of determining standpoints and achieving
aimed at satisfying the needs of
rapprochement, attaining common ground and making
industry, plays the main role in
accorded decisions by the parties of the social dialogue improving the skills of personnel.
that represent the interests of employees, employers
Under the current conditions, the
and the bodies of executive power and local selfabsence
of
links
between
government bodies, in the issues of creating and
educational institutions and labour
implementing the state social and economic policy, and market institutions creates a situation
regulating labour, social and economic relations.
where less than 40 percent of
According to Article 2 of this Law, the Ukrainian
graduates of higher education
legislation on social dialogue is based on the establishments find work in the field
Constitution of Ukraine and consists of the laws of
of
knowledge
they
studied
Ukraine "On Trade Unions, Their Rights and (http://www.dut.edu.ua/uploads/l_673
Guarantees
of
Activities",
"On
Employers' _69088041.pdf).
Organizations", "On
Collective Contracts and Professional gender segregation
Agreements", "On the Procedure for Resolution" remains essential. Another indication
collective labour disputes (conflicts) ", this Law, labour
of
the
non-compliance
of
law,
other
normative
legal
acts qualifications with the needs of the

as a factor of productivity and as a
key element of social and labour
branch of Ukraine. The program
defines the main objectives and
expected results of joint activities
implemented jointly with the ILO
tripartite partners of Ukraine.
During the past years in Ukraine
about 8 projects were conducted
by the ILO in cooperation with
UNDP, 2 projects in cooperation
with UN Programme on HIV/AIDS
and 1 project in cooperation with
the
IOM.
Since
gaining
independence
Ukraine
implemented more than 30 projects
and programs of the ILO. Currently,
the
Decent
Work
Country
Programme for Ukraine covers
about 7 projects totaling about $ 10
millions {Permanent Mission of
Ukraine to the UNO Branch and
other International Organizations in
Geneva
http://geneva.mfa.gov.ua/ua/ukrain
e-io/labour}. In 1997, the ILO, with
financial support from the UN
Population
Fund,
issued
a
publication entitled International
Migration Statistics: Guidelines for
Improving
Data
Collection
Systems. It contained sample
migration modules for the countries
of destination and countries of
origin as wellas modules for

(http://zakon0.rada.gov.ua/laws/show/2862-17).Article 4
of the Law establishes that social dialogue is conducted
on the national, industrial, territorial and local
(enterprise, institution, organization) level on a trilateral
or bilateral basis. To participate in collective
negotiations on conclusion of collective agreements, in
trilateral or bilateral bodies and in international events,
the membership of the trade union party and the
employer party is determined based on the
representativeness criteria. According to Article 7 of the
Law, evaluation of whether trade unions and their
associations, or employer organizations and their
associations satisfy the representativeness criteria is
conducted: on the national and industrial level – by the
National Service of Mediation and Reconciliation; on
the territorial level – by appropriate departments of the
National Service of Mediation and Reconciliation. Article
8 of the Law envisages that social dialogue is
conducted between the parties of social dialogue in the
following forms:





exchange of information;
consultation;
reconciliatory procedures;
collective negotiations on
collective agreements.

conclusion

of

According to Article 9 of the Law, the National Trilateral
Socio-Economic Council and territorial trilateral socioeconomic councils are created to conduct social
dialogue on the national and territorial levels, consisting
of equal numbers of representatives of the social
dialogue parties on the appropriate level. According to
Article 11 of the Law, the National Trilateral SocioEconomic Council is a permanent body created by the

labour market may be the low
demand for highly skilled workers in
Ukraine (almost 40 percent of
workers are employed in workplaces
with predominantly manual labour).
At the same time, only 30 percent of
the persons who passed the
advanced training were workers.
These factors lead to the conclusion
that enterprises do not trust the
existing system of education and
training and are not interested in
using its services for the purpose of
professional development. At the
same time, the country is undergoing
a process of political reform and
economic reorientation. In order to
strengthen
the
sustainable
integration of the unemployed into
the labour market in the medium to
long term, it is necessary to develop
and implement active strategic
measures and programs in the
labour market. Such programs, on
the
one
hand,
can
provide
opportunities
for
temporary
employment, and on the other hand,
eliminate the shortage of skilled
personnel
for
the
long-term
integration into the labour market.
However, neither the existing system
for informing the labour market nor
the current mechanism for the
functioning of the State Employment
Service can sufficiently support the

obtaining
information
on
remittances
from
household
members and returning migrant
workers. The technical cooperation
project, which began on March 1,
2011 in Ukraine and Moldova,
played a leading role in providing
these countries with support in the
development
and
effective
implementation
of
migration
policies and programs based on
observance of human rights in
accordance
with
international
labour
standards
of
the
International Labour Organization
(ILO)
and
principles
and
recommendations of the ILO
Multilateral Agreement on Labour
Migration. The project, which lasted
two and a half years, was
implemented by the ILO with
Moldovan and Ukrainian partners,
the International Organization for
Migration and the World Bank.
Development
of
the
labour
migration survey program took
account
of
labour
migration
observation
peculiarities,
particularly their irregular character
and different duration, which
dictated the need for distinguishing
between
several
respondent
groups. • Returned migrant workers
to Ukraine are household members
aged 15–70 who returned to

President of Ukraine to conduct social dialogue. To
conduct social dialogue on the industrial level, industrial
(inter-industrial) trilateral or bilateral socio-economic
councils consisting of equal numbers of representatives
of the social dialogue parties can be created on the
industrial level. Article 19 of the Law establishes that
the implementation of the decisions made and
agreements reached is controlled directly by the parties
of the social dialogue.
As a legal basis, as well as in support of the
implementation of this law as of the current period, 79
normative legal acts of Ukraine were indicated.
(http://zakon0.rada.gov.ua/laws/main/l341530).
An important place in this list is the following documents, such
as a number of Presidential Decrees on the announcement of a
competition for occupying vacant positions of the heads of
district state administrations; a number of decrees of the
Cabinet of Ministers of Ukraine on the announcement of a
competition for the vacant post of the Secretary of State (for
various central government bodies of Ukraine); as well as
industry tripartite agreements, among which the following may
be listed:
Sectoral Agreement between the Ministry of Health of Ukraine,
the Association of Employers of Medical and Microbiological
Industries of Ukraine and the Central Council of Trade Unions of
Chemical and Petrochemical Industries of Ukraine for 20172020 from 11.08.2017;
Branch Agreement between the Ministry of Regional
Development, Construction and Housing and Communal
Services of Ukraine, the Association of Employers'
Organizations "All-Ukrainian Confederation of Employers of the
Housing and Communal Services of Ukraine" and the Central
Committee of the Union of Housing and Communal Services
Workers, Local Industry, Consumer Services of Ukraine for 2017
- 2018 from 10/01/2017;

orientation of demand and the proper
targeting of such active programs in
the labour market. Creation of a
system for early warning of crisis
processes in the economy on the
basis of monitoring, forecasting and
recognition of negative trends would
determine the priority directions of
economic development and train
specialists to simulate the situation
on the labour market and improve
the efficiency of state employment
policy
(frupek.org.ua/wpcontent/uploads/2016/04/ПРОГРАМ
А-ГІДНОЇ-ПРАЦІ.doc).
The National Institute for Strategic
Studies together with the United
Nations Development Program in
Ukraine and the M.V.Ptuhi’ Institute
of Demography and Social Studies of
the National Academy of Sciences of
Ukraine held an expert meeting
within the framework of the National
Consultations
"Development
Priorities after 2015" The Future We
Tried. "National consultations are a
logical continuation of the process
launched at the World Conference
"Rio + 20" and aimed at defining
global
priorities
for
world
development, in which UN agencies
in Ukraine, together with the
Government of Ukraine, have
undertaken activities to prepare the
Agenda for the post-2015 period.

Ukraine within the specified
reference period after having
worked abroad or having searched
a job abroad. • Short-term migrant
workers are defined as household
members aged 15–70 who were
absent from their household for
less than a year at least once
during the specified observation
period (with likely return during the
next 12 months) due to working or
searching a job abroad (e.g.
persons
with
seasonal
or
temporary jobs, etc.). Based on the
survey results, this category does
not include frontier commuting
migrants and persons working and
receiving wages in Ukraine and
making trips abroad for business
reasons
(e.g.
workers
of
international transport companies,
persons on missions, and so forth).
13 Methodological Basics of the
Labour
Migration
Survey
•
Emigrant workers are household
members aged 15–70 who were
working abroad or searching for a
job and were absent from their
household for 12 months or longer
during the specified observation
period (including persons absent
for less than a year and not
planning to return to their
household during the next 12
months). This category also

Sectoral agreement between the Ministry of Education and
Science of Ukraine and the Central Committee of the Union of
Workers of Education and Science of Ukraine for 2016 - 2020
from 15.12.2016;
Regarding the scope of the General Agreement (Letter of the
Ministry of Economic Affairs and Trade of Ukraine dated
21.11.2016 No. 415/0 / 15-16 / 18);
On Approval of Typical Requirements for Persons Implicating
for the Positions of the Civil Service Category A (Resolution of
the Cabinet of Ministers of Ukraine; Requirements dated July
22, 2016, No. 448);
Sectoral agreement in the field of technical regulation between
the Ministry of Economic Development and Trade of Ukraine
and the Union of Machine Builders and Instrument Builders of
Ukraine for 2016-2020 (Minsocpolitik of Ukraine; Agreement,
Coefficients, List, Recommendations of 02.12.2016 without /
number);
Issues of the National Tripartite Social and Economic Council
(Decree of the President of Ukraine dated February 17, 2015
No. 87/2015);
On changes in the board of the Social Insurance Fund against
accidents at work and occupational diseases in Ukraine
(Resolution of the Social Insurance Fund for Accidents from
December 11, 2014 № 34);
On Approval of the Sectoral Tripartite Social and Economic
Council under the State Agency for Tourism and Resorts (Order
of the State Agency for Tourism and Resorts of Ukraine dated
June 25, 2014, No. 91);
On Approval of the Regulations of the National Mediation and
Reconciliation Service (Order, Regulation No. 35 of May 29,
2014);
On the Establishment of the Branch Tripartite Social and
Economic Council under the Ministry of Infrastructure of
Ukraine (Order of 21.05.2014 № 218);
Sectoral agreement between the Board of the UkrkoopUnion

Representatives of
international
organizations,
state
authorities,
leading
scientists,
experts
of
analytical institutions and other
experts on sustainable development,
promotion
of
human
rights,
overcoming
of
inequality
and
realization of the Millennium Goals in
Ukraine took part in expert events.
The
following
priorities
were
identified:
the issue of combating tuberculosis,
the level of morbidity which is one of
the most important indicators of wellbeing, socio-economic status, level
of education of the country.
The labour migration survey within
the EU–ILO Effective Governance of
Labour Migration and Its Skill
Dimensions
Project
framework
helped improve the methodology and
implementation of household surveys
on labour migration in order to
mainstream them into statistical
practice on a periodic basis. Its
results present a reliable analytical
base on which to take informed
decisions on the regulation of labour
migration, social and legal protection
of the Ukrainian nationals working
abroad, improvement of reintegration
of returning migrants and more
efficient use of Ukraine’s labour
potential. The labour migration
phenomenon has been occurring in

includes persons who visited their
relatives from time to time on
weekends or holidays when being
on leave, maintaining the possibility
of going back abroad for job
continuation or search. The project
was aimed at building the capacity
of the national migration authorities
of Moldova and Ukraine to regulate
labour migration and promote
sustainable return with a special
emphasis on increasing human
capital and preventing the loss of
skilled personnel. The Supervisory
Board of the Project included
representatives of the parties to the
social dialogue, in particular the
Confederation of Employers of
Ukraine
http://employers.org.ua/news/id794
. The overall objective of the
project is to strengthen Moldova’s
and Ukraine’s capacity to regulate
labour migration and promote
sustainable return, with a particular
focus
on
enhancing
human
resources capital and preventing
skills waste. June 24, 2014, with
the participation of experts from the
Federation
of
Employers
of
Ukraine,
(FED),
the
final
conference of the EU-ILO Project
"Effective management of labour
migration and its qualifications"
took
place
(See:

and the Presidium of the Central Committee of the Union of
Consumer Protection Workers of Ukraine for 2014-2016 from
January 30, 2014;
Recommendations of the participants in the committee's
hearings on the topic: "On the progress of the implementation
of the European Social Charter (revised) in Ukraine"
(Committees of the Verkhovna Rada; Decision No. 21 of
18.12.2013);
On Measures to Improve the Training of Trade Unions on
Occupational Safety Issues (Resolution of the Federation of
Trade Unions of Ukraine dated February 28, 2013, No. P-16-12);
On methodological recommendations on civic education and
upbringing (Letter of the Ministry of Education, Youth and Sport
of Ukraine dated August 9, 2012 No. 1 / 9-557;
On approval of the Procedure for assessing compliance with the
criteria of representativeness and confirmation of the
representativeness of the parties of trade unions and
employers' organizations (Order No. 73 of 21.07.2011);
Document of the joint working group. Implementation of the
European Neighborhood Policy in 2010. Project progress report
in Ukraine (EU; International document dated 25.05.2011);
On the Establishment of the Social-Economic Council on Health
Care (Order of the Ministry of Health of Ukraine dated May 18,
2011, No. 293);
On Amendments to Some Laws of Ukraine on bringing them in
line with the Law of Ukraine "On Social Dialogue in Ukraine"
(Law of Ukraine dated 17.05.2012 № 4719-VI):
On the Establishment of the Social-Economic Council on Health
Care (Order of the Ministry of Health of Ukraine dated May 7,
2012 No. 337);
On the Strategy of the State Policy of Supporting the
Development of Civil Society in Ukraine and the Priority
Measures on its Implementation (Decree of the President of
Ukraine dated March 24, 2012, No. 212/2012);
About the position of the FTU concerning the state of housing

Ukraine for more than a decade. As
global experience shows, the longer
the duration of work-related trips and
the more often they take place, the
higher the probability of the migrant’s
permanent settlement in the recipient
country. Therefore, a differentiated
approach to regulation of labour
migrations is necessary. Persons
returning to Ukraine should be
assisted in adapting back to
Ukrainian society and in job
placement. To pledge efficient
implementation of migration policy
requires concerted actions of the
State, non-governmental migrant
organizations,
trade
unions,
employers’
organizations,
employment
agencies,
banking
institutions of Ukraine and civil
society as a whole.
The Program of Decent Work for
Ukraine for 2016-2019 (hereinafter
referred to as the Program) is in line
with the key priorities of the United
Nations Government Partnership
Framework
Program
and
will
contribute to the achievement of its
goals and will also greatly contribute
to the implementation of the Poverty
Reduction Strategy and the Ukraine
2020 Strategy for Sustainable
Development
(http://search.ligazakon.ua/l_doc2.ns

http://fru.ua/ru/mediacenter/announcements/zakliuchnakonferentsiia-proektu-yes-mopefektyvne-upravlinnia-trudovoiumihratsiieiu-ta-ii-kvalifikatsiinymyaspektamy). In December 2015,
the Federation of Employers of
Ukraine signed a memorandum of
cooperation with the largest
business
association of
the
European
Union
BUSINESSEUROPE
(http://fru.ua/ua/about/development
-strategy).The
main
analytical
report of the project was provided
in 2013, and significant circles of
representatives of the social
dialogue from Ukraine (State
Statistics Service of Ukraine;
Institute for Demography and
Social Studies, NAS of Ukraine;
National Institute for Strategic
Studies), the EU and the ILO were
involved in its preparation and
discussion.
(Report
on
the
Methodology, Organization and
Results of a Modular Sample
Survey on Labour Migration in
Ukraine / Decent Work Technical
Support Team and Country Office
for Central and Eastern Europe. Budapest, ILO, 2013. - 103 P.
http://www.ilo.org/wcmsp5/groups/
public/---europe/---ro-geneva/--sro-

and communal services in Ukraine, the quality of services and
social protection of workers in this sector (Resolution of the
Federation of Trade Unions of Ukraine dated March 14, 2012
No. П-11-7).
«We have begun the creation of a new Ukrainian state, the
Prime Minister said» {https://www.kmu.gov.ua/ua/news/mipochali-ruh-stvorennya-novoyi-ukrayinskoyi-derzhavi-premyerministr} at a meeting of the Cabinet of Ministers of Ukraine,
published February 14, 2018. The policy of economic growth
and the reform of industry and social sphere proposed by the
Government is a way of creating a new, strong Ukrainian state
respected by the world and respecting a citizen. This was stated
by Prime Minister of Ukraine Volodymyr Groisman. Today,
February 14, the Head of Government presented a report on
the work of the Cabinet of Ministers in 2017 and the main
directions of reforms in 2018. Volodymyr Groisman emphasized
that the priority is to create a new quality of public
administration with maximum use of digital infrastructure,
deepening decentralization and targeted and effective
targeting and use of state resources, especially budget funds,
for advanced budget programs, including the "Available drugs"
program and the land , which is transferred to the disposal of
the united territorial communities.
"We managed to create almost 700 communities and
start a high-quality regional policy. We will focus on
state support for regional projects, "said Vladimir
Groisman. He reminded that the priority projects are
infrastructure development, the construction of new
kindergartens, and the development of a network of
emergency medicine. "All projects for creating new jobs
will also be supported in the first place," said Vladimir
Groisman.
The Decent Work Program in Ukraine for 2012-2015.
which was signed on June 12, 2012 in Geneva during
the 101st Session of the International Labour

f/link1/MU16042.html). The program
is based on the following priorities
and provides the following results.
Priority 1: Promoting employment
and
developing
sustainable
enterprises for stability and growth
Outcome 1.1: Initiated and / or
implemented legal and institutional
reforms to encourage the creation
and
growth
of
sustainable
enterprises. Outcome 1.2:
Scientifically grounded policy reforms
have been initiated aimed at
providing the market with relevant
skilled personnel and eliminating
labour market mismatches. Outcome
1.3: Improved functioning of the
State Employment Service. Outcome
1.4: The impact of investment on job
creation has been tightened.
Priority 2: Promoting Effective Social
Dialogue. Outcome 2.1: Labour
legislation is in line with international
labour standards and EU directives.
Outcome 2.2: Improved system of
collective bargaining and settlement
of labour disputes. Outcome 2.3:
Strengthens the capacity of social
partners and institutions for social

budapest/documents/publication/w
cms_244693.pdf).
To
ensure
proper performance of the work,
the State Statistics Service of
Ukraine
circulated
detailed
instructions
to
the
territorial
statistics offices concerning the
organization of work in the field,
interviewers
selection,
and
peculiarities of population survey
along with the EAP survey
according
to
the
developed
organizational chart (Report Figure 1.1). In the current period,
the new edition of the Decree of
the President of Ukraine on the
National Tripartite Social and
Economic Council N 567/2014
(567/2014), which came into force
on 03.07.2014 (was transformed by
the previous Order No. 027/2011
dated
02.04.2011
(http://zakon0.rada.gov.ua/laws/ma
in/l348444). In order to ensure
social dialogue in Ukraine, in
accordance with the Law of
Ukraine "On Social Dialogue in
Ukraine" (2862-17), this Decree
sets the following tasks: 1. To
establish a National Tripartite
Social and Economic Council
(hereinafter referred to as the
National Council) as a permanent
body. (Article 2 has expired). 3. To
establish the secretariat of the

Conference, in which the tripartite delegation of Ukraine
participated, was analyzed within the framework of the
ILO Multidisciplinary Mission ("Implementation of the
Program in Unpredictable Military Operations" http: //
npgu. org / novosti / 1885-program-guidnoji-pratsipidsumki-ta-novi-orientiri.html). September 3-4 in Kyiv,
where its members took part in a consultation meeting
with Ukrainian social partners: representatives of
unions, trade unions, employers and the government.
The Confederation of Free Trade Unions of Ukraine,
which also participated in the process of developing a
new Decent Work Program in Ukraine for 2016-2019.
The analysis of the effectiveness of the previous
document was based on three key priorities and longterm goals: strengthening of social dialogue institutions
to strengthen their participation in market management
work; encouraging decent work and increasing the
employability of the labour force of Ukraine;
improvement of social protection systems. Military
actions in the Donbas, due to the fact that more than
1.5 million internally displaced people from these
territories have been registered today, and the deep
economic crisis have had a sharp negative impact on
the implementation of the Decent Work Program for
2012-2015. However, all failures can be written off for
war and crisis. ? It was this question that was raised by
the trade unions during the meeting in Kyiv with the
mission of the ILO. In addition, the formation of modern
labour legislation, the legalization of wages, the
provision of gender equality, the reform of the system of
social support of the population, the provision of social
services and universal compulsory social insurance are
singled out.
Implementation of the Program of Decent Work 20122015 in Ukraine has its achievements. Over the past

dialogue.
Priority
3:
Improving
Social
Protection and Working Conditions
Outcome 3.1: Strengthening the
national minimum level of social
protection based on international
labour standards and
social
dialogue. Outcome 3.2: A policy on
wages and incomes with emphasis
on equal opportunities has been
developed and put in place.
Outcome 3.3: Safety and health
legislation updated and aligned with
ILO norms and EU directives.
Outcome 3.4: Technical support was
provided to the tripartite partners in
the implementation of the National
Trilateral Cooperation Strategy on
HIV / AIDS in the field of labour
(UKR_DWCP_2016
2019
final
ukrainian-wcms_470684
http://www.ilo.org/wcmsp5/groups/pu
blic/---europe/---ro-geneva/---srobudapest/documents/genericdocume
nt/wcms_470684.pdf).
It is worth noting the special system
significance for legal regulation,
which was made with the adoption of
the Law of Ukraine On Amendments
to Some Laws of Ukraine on bringing

National Tripartite Social and
Economic Council as a permanent
body, reorganizing the secretariat
of the National Tripartite Social and
Economic Council established by
the Decree of the President of
Ukraine No. 453 (453/2006) dated
May 29, 2006 "The Secretariat's
Issues National Tripartite Social
and Economic Council. "4. The
Cabinet of Ministers of Ukraine, cochairmen of the National Council
from the trade union side and from
the side of employers, to ensure, in
accordance with the procedure
established by the Law of Ukraine"
On Social Dialogue in Ukraine
"(2862-17),
the
adoption
of
decisions on the appointment
(delegation) to the National Council
of Representatives of the relevant
party to the social dialogue at the
national level, formation of the
Presidium of the National Council
for nominations for appointment of
the Chairman of the National
Council, secretary I, the National
Council, the drafting of the
Regulation on the Secretariat of the
National Tripartite Social and
Economic Council 5. Ministries and
other central executive authorities
to
hold
consultations
with
representatives of all-Ukrainian
trade unions and associations of

three years, ten projects have been implemented on
topics such as legislation, collective bargaining and
social dialogue, business development, labour
migration management, social security agreements,
institutional
strengthening
(labour
inspection,
employment service), work on the ratification of ILO
Conventions No. 102 on Minimum social security and
maritime labour standards (MLCs), prevention of
discrimination in the workplace and the HIV / AIDS
problem. Among the achievements of the program,
progress can be made in improving national reporting
on the implementation of ILO conventions and
recommendations; use
of
ILO
control
mechanisms; Building the capacity of the State
Employment
Service
to
create
employment
opportunities
for
temporarily
displaced
persons; Strengthening the capacity of trilateral
partners throughout the thematic sector.
According to the State Statistics Service of Ukraine, the
population of Ukraine as of January 1, 2016 amounted
to 42.7 million people. The number of the employed
population in the 4th quarter of 2015 amounted to 16.2
million people. The level of employment was 55.9%, in
particular among men - 61.3%, among women - 510%.
The highest employment rates were observed in Kyiv
(62.0%) and Dnipropetrovsk (60.09%), while the lowest
was in Donetsk (50.3%) and Ternopil (51.6%). The
number of unemployed was 1.7 million. The
unemployment rate, according to the methodology
(ILO), amounted to 9.5% of the economically active
population, and among the working age population 9.9%. Among men, this figure was 10.7%, among
women - 8.2%. Among young people under the age of
25, the unemployment rate remains more than twice as
high as the average for the country - 22.4% of the

them in line with the Law of Ukraine
"On Social Dialogue in Ukraine"
dated May 17, 2012 No. 4719-VI
(Document 4719- 17, current, current
version as of 01.01.2015, basis 7719
http://zakon0.rada.gov.ua/laws/show/
4719-17
).
This
law
was
substantiated and amended, with the
aim of bringing the laws of Ukraine
"On Employment of the Population",
"On Labour Remuneration", "On
Local Self-Government in Ukraine",
the Fundamentals of the Law on
Obligatory State Social Insurance,
"On the Procedure for the Resolution
of Collective Labour Disputes
(conflicts) "," On local state
administrations "," On trade unions,
their rights and guarantees of activity
"," On compulsory state social
insurance against accidents at work
and occupational diseases, which
caused disability "," On compulsory
state social insurance against
unemployment "," On compulsory
state social insurance in connection
with temporary incapacity for work
and costs caused by burial "," On
employers' organizations "," About
compulsory state pension insurance
"," On ensuring equal rights and
opportunities for women and men ","
On the Cabinet of Ministers of
Ukraine "," On central executive

employers
organized on an
industrial basis for the creation of
sectoral (interbranch) trilateral or
bilateral socioeconomic councils,
and other bodies for conducting
social dialogue at the sectoral
level. 6. The Council of Ministers of
the Autonomous Republic of
Crimea, the regional, Kyiv and
Sevastopol
city
state
administrations shall ensure, in the
established
manner,
the
implementation of organizational
measures for the creation of
territorial tripartite socioeconomic
councils for conducting social
dialogue at the territorial level.
National decent work programs are
a concrete contribution of the ILO
to national UN programs and is one
of the main tools for improving
international technical cooperation.
Each program is built around a
limited number of national priorities
and outcomes that are defined in
consultation
with
tripartite
participants. The maximum number
of priorities is three. Priorities and
outcomes of decent work patterns
reflect the situation in the country
(concerning the ILO mandate), the
common priorities of trilateral
participants, the global objectives
and commitments of the ILO, the
comparative advantage of the ILO

economically active population (The last census was
conducted in Ukraine in 2001. Data on the population
as of January 1, 2016, provided by the State Statistics
Service of Ukraine do not include the temporarily
occupied territories of the Autonomous Republic of
Crimea
and
the
city
of
Sevastopol
(www.ukrstat.gov.ua).
Employment Service for its transformation into the
National Employment Agency, which should ensure
optimization of some functions, improve information on
the labour market and expand the scope of the
agency's services to all jobseekers (and not only the
unemployed). The relevant draft law was developed at
the level of the Ministry and presented at the
International Employment Conference in May 2015.
However, the bill was criticized by social partners, who,
inter alia, stressed the lack of consultation during its
preparation. In response to criticism in September
2015, the Government created a tripartite working
group to review the bill and submitted a revised draft to
the ILO for technical commentary. Regarding
macroeconomic factors, the main threat to recovery is
unrestrained inflation and public debt (domestic debt at
the time of the development of the new Program in the
first quarter of 2015 exceeded the gross domestic
product by 110.5%, while the sovereign debt of Ukraine
tripled, reaching a level of 1 , 4 trillion hryvna).
Solving the problem of finding qualified personnel in the
Ukrainian labour market, recognizing informal
qualifications and deep understanding of the internal
mobility of the Ukrainian workforce would help to
improve employment opportunities for the Ukrainian
labour force, including labour migrants and IDPs, as
well as contribute to economic growth in Ukraine. The
State Employment Service and the Federation of

authorities "in accordance with the
Law of Ukraine "On Social Dialogue
in Ukraine". Since the purpose of
harmonization of normative legal
acts is the establishment of a
predictable
and
unambiguous
regulation of social relations, it is
important for the introduction of this
law to foresee and analyze the
systemic changes that have occurred
as a result of the implementation of
all laws relating to this area. It also
deserves additional consideration of
the remark (Conclusion of the Main
Scientific
and
Expert
Board
10.10.2011
http://w1.c1rada.gov.ua/pls/zweb2/w
ebproc34?id=&pf3511=41144&pf354
01=202953) at the stage of
discussion of the draft of the said
changes. as the analysis of the
content of the bill shows, the Code of
Labour Laws of Ukraine and the Law
of Ukraine "On Collective Contracts
and Agreements" remained outside
of its attention. Meanwhile, the
specified normative acts contain the
defining provisions for the regulation
of social and labour relations and the
collective-contractual process in
particular. In particular, the Code of
Labour Law of Ukraine - as a
systemic legislative act in this area establishes the rules of conduct of
the subjects of labour law in all

(where its contribution will be most
valuable), which was fully applied
to the development of a new
program
in
Ukraine
(http://fpsu.org.ua/pro-fpu/chlenskiorganizatsiji/vseukrajinski-galuzeviprofspilki/173-fpu-ta-mizhnarodnistrukturi/8361-programi-gidnojipratsi-v-ukrajini-pidtrimku-tapropozitsiji-profspilok-2).
The
Ministry of Social Policy of Ukraine,
representative
all-Ukrainian
associations
of
employers'
organizations, representative allUkrainian union unions and the
International Labour Organization
(ILO),
represented
by
the
International
Labour
Office
(hereinafter referred to as the
"PARTIES"),
expressed
their
willingness to cooperate with a
view to promoting and promoting
decent work in Ukraine . Taking
into account also that Ukraine is a
party to the Convention on
Privileges and Immunities of the
Specialized Agencies of the United
Nations
of
1947
(http://www.un.org/en/ethics/pdf/co
nvention.pdf),
(http://portal.unesco.org/en/ev.._SE
CTION=201.html) and its Appendix
1 concerning ILO of April 13, 1966
(https://treaties.un.org/Pages/View
Details.aspx?src=TREATY&.en). T

Employers of Ukraine cooperate in developing and
reviewing professional standards. As of the end of
2015, 18 professional standards were approved by
employers of Ukraine, some of which were developed
as a result of cooperation with the ILO. (supported by
the EU-IBE Project "Effective management of labour
migration and its qualifications"). In 2014, the Institute
for Professional Qualifications was created as a
platform to promote the development of professional
standards
and
qualifications
(See:
http://fru.org.ua/ua/events/fru-events/robotodavtsi-iderzhavna-sluzhba-zainiatosti-teper-razompratsiuvatymut-nad-suchasnymy-kvalifikatsiiamypratsivnykiv).
These efforts will require additional support from the
ILO in the context of the dynamics of the real situation
in Ukraine.
According to the information resources of the webportal of normative legal acts of Ukraine, in compliance
with the current version of the Decree of the President
of Ukraine on the National Tripartite Social and
Economic Council N 567/2014 (567/2014), which came
into force on 03.07.2014 (was transformed by the
previous Order No. 027/2011 dated 02.04.2011) - there
is no document, indicating the presence of problems in
the interaction of regional and sectoral structures of
trilateral
social
dialogue.
(http://zakon0.rada.gov.ua/laws/main/l348444).
Significant tension in society creates an increase in
utility tariffs (electricity tariff has increased by 45.2
percent since April 1, 2015, it will be increased by 23
percent from September 1, and by 23 percent from
March 1, 2016) , because the registration of subsidies
takes place only at the place of registration, and the
existing system of registration of registry is very difficult

aspects of labour relations, defining,
in particular, the employer's side of
the "owner or an authorized body"
and the terms of his interaction with
the worker side. Regarding the Law
of
Ukraine
"On
Collective
Agreements and Agreements", the
content of which also does not
provide for the relevant changes, it is
important to emphasize the fact that
it is a special legislative act in
determining the legal framework for
the development, conclusion and
implementation
of
collective
agreements and agreements. At the
same time, in the Law of Ukraine "On
Social Dialogue" (Articles 4, 6), the
conformity with which the law itself
and the directed bill stipulate other
conditions than those established in
the said special law, the conditions
for
participation
in
collective
bargaining on the conclusion of
collective
agreements
and
agreements, which is one form of
social dialogue. In the opinion of the
Main Directorate, in order to avoid
parallel legal regulation of this
sphere, it is necessary to harmonize
their provisions with each other by
establishing direct requirements for a
collective-contractual process in a
specially designated act for this
purpose. Without harmonizing the
legal regulation of this most

he parties agreed and identified
priority areas of cooperation during
2016-2019 during consultations
between the Ministry of Social
Policy of Ukraine and social
partners in Ukraine with the
participation of the Compassion
Support Technical Support Group
and the ILO Bureau for the
Countries of Central and Eastern
Europe.
The
Law
of
Ukraine
"On
Employment of the Population"
(http://zakon0.rada.gov.ua/laws/sh
ow/803-12), which was introduced
by the Decree of the Verkhovna
Rada of Ukraine No. 804-XII (80412) dated March 1, 1991, 20 legal
changes and has expired on the
basis of the Law N 5067-VI (506717) from 05.07.2012, has received
more than 10 improvements, and in
the current period operates in the
wording of January 20, 2018, the
basis
2249-19
(http://zakon0.rada.gov.ua/laws/sh
ow/5067-17). The text of the
summary of this law in English is
only available as of July 5, 2012
(http://zakon0.rada.gov.ua/laws/an
ot/en/5067-17). These documents
are subject to a broad regulatory
framework that requires joint
coordination
in
the ongoing

for the situation with massive labour migration, and
problems with the rental housing in many cities, migrant
workers - having a different place of official residence,
and have no right to apply for documents registration
subsidies. The issue of protecting the rights of migrant
workers within the country has not been investigated.
As tripartite minimum wage negotiations are also tied to
overall economic performance, productivity and the
success of economic reforms, a favourable environment
for investment and sustainable economic activity is one
of the most urgent priorities for employers. Both
employer organizations and employee organizations
need to strengthen their ability to interact with the
Government and other social partners, as well as to
develop the provision of their own internal services to
their members. Significant tension in society creates an
increase in utility tariffs (electricity tariff has increased
by 45.2 percent since April 1, 2015, it will be increased
by 23 percent from September 1, and by 23 percent
from March 1, 2016) , because the registration of
subsidies takes place only at the place of registration,
and the existing system of registration of registry is very
difficult for the situation with massive labour migration,
and problems with the rental housing in many cities,
migrant workers - having a different place of official
residence, and have no right to apply for documents
registration subsidies. The issue of protecting the rights
of migrant workers within the country has not been
investigated. Big problems create an outdated
document management system, low level of automation
and transparency of processes. According to Minister of
Social Policy of Ukraine Pavlo Rosenko, administrative
expenses of social insurance funds reach 25 percent of
their
budgets
(See:
http://prombezpeka.com/2014/12/ministr-socpolityky-

important form of social dialogue, the
results of which have force of binding
decisions
and
provide
for
responsibility for the implementation
of the commitments, this sphere can
not
be
considered
properly
regulated. These comments were not
taken into account at the stage of
adoption of the amendments and
require additional analysis, as well as
the implications of the introduction of
amendments to the 15 laws in the
field of labour standards and social
dialogue
(http://zakon0.rada.gov.ua/laws/main
/l379987p1).
The law also amended the following
legal
acts
(http://zakon0.rada.gov.ua/laws/main
/l379987z1), which need to be
consistently consistent with all the
modern set of requirements for
regulating the sustainable labour
market:
On
Amendments
to
Certain
Legislative Acts of Ukraine on the
Reform of Mandatory State Social
Insurance and Legalization of the
Salary Fund (Law of Ukraine dated
28.12.2014 No. 77-VIII); On the
Cabinet of Ministers of Ukraine (Law
of Ukraine dated February 27, 2014,
No. 794-VII); On Employment of the
Population (Law of Ukraine dated
05.07.2012 No. 5067-VI).

process of drafting a new edition of pavlo-rozenko-objednannja-dvoh-fondivthe General Agreement on the socstrahuvannja-zbilshyt-obsjagy-vyplat/).
Regulation of Basic Principles and
Standards for the Implementation
of Socio-Economic Policy and
Labour Relations in Ukraine.

Amendment 2
Relevance of policies and reforms for environmental and social standards or with the Green Economy paradigm In Ukraine
Title of policy (strategies) / reform (date or
year)

What is it about

1. The Law of Ukraine "On Social Dialogue
in Ukraine"(Date of entry into force:
January 18, 2011)

• The Law determines the
legal principles of organizing
and the procedure for holding
social dialogue in Ukraine
with the purpose of
developing and implementing
the state social and economic
policy
• The Law regulates labour,
social and economic
relations,
• The Law ensures
improvement of the living
standard and the quality of
life,
• The Law supports social
stability in the society

(According to Article 2 of this Law, the
Ukrainian legislation on social dialogue is
based on the Constitution of Ukraine and
consists of the laws of Ukraine "On Trade
Unions, Their Rights and Guarantees of
Activities", "On Employers' Organizations",
"On Collective Contracts and
Agreements", "On the Procedure for
Resolution" collective labour disputes/
conflicts ", this Law, labour law, other
normative legal acts).

Evaluation in how far requirements
for sustainability, environment or
labour standards are applied or
missing
• According to Article 1 of the Law,
social dialogue is a process of
determining
standpoints
and
achieving rapprochement, attaining
common ground and making
accorded decisions by the parties
of the social dialogue that
represent
the
interests
of
employees, employers and the
bodies of executive power and
local self-government bodies, in
the issues of creating and
implementing the state social and
economic policy, and regulating
labour, social and economic
relations.
• Social dialogue did not achieve
the desired goal in the field of
decent work and engagement with
civil society.
• At present there is a clear
indication of an ineffectiveness of
the social dialogue system,
formalities and wide spread nonfulfillment of collective bargaining
and agreements accompanied by
increasing social insecurity of

Potential effect of business (eg
restrictions of use of resources
on productivity).
•The Law provides legal base
for social dialogue in Ukraine
by establishing a National
Tripartite Social and Economic
Council as a permanent body
which unites employers
organizations, trade unions and
the Government representatives
which helps to solve problems
in legal economy.
• At the same time significant
part of the "shadow" economy in
Ukraine does not promote the
development of social
partnership. Shadow
enterprises do not apply norms
of labor legislation, in particular
on labor protection and labor
law
• Shadow enterprises do not
provide social guarantees, taxes
are not paid, labor agreements
are not registered.
Employees at such enterprises
are considered exclusively as
labor resources of production.

workers and social tension.
2. ”Government of Ukraine – United
Nations Partnership Framework for 20182022” signed on November, 30, 2017, by
United Nations (UN) Resident Coordinator
in Ukraine Neal Walker and First Vice
Prime Minister – Minister of Economic
Development and Trade of Ukraine Stepan
Kubiv

3. “Strategy for Small and Medium- sized
Enterprise Development in Ukraine until
2020” approved by the Cabinet of
Ministers of Ukraine on 24.05.2017

4. Action Plan for the Implementation of
the “Strategy for Small and Medium- sized

The following four Pillars
were identified in the
Framework:
• Sustainable economic
growth, environment and
employment; •Equitable
access to quality and
inclusive services and social
protection;
•Democratic governance, rule
of law and civic participation;
•Human security, social
cohesion and recovery with a
particular focus on Eastern
Ukraine.
• The main goal of the
Strategy is to create
favorable conditions for
conducting business, which
will reveal the potential of the
SME sector in ensuring
sustainable economic and
social development of
Ukraine.
• Increasing the access of
small and medium
enterprises to financing;
direction
• Promotion of export /
internationalization of small
and medium enterprises;
The main tasks are:
• Increasing of the

Results formulated under the
Pillars of
the Framework respond to the
national sustainable development
challenges and make use of
comparative advantages, which
holds the UNO’s country team in
Ukraine, including capacity and
resources in achieving the global
and national targets of the
Sustainable Development Goals
(SDGs).

Strong emphasis will be made
on UNO sustainable
development goals identified for
Ukraine as national and regional
priorities such as
• Goal 3: Good Health and
Wellbeing;
• Goal 8: Decent Work and
Economic Growth;
• Goal 16: Peace, Justice and
strong institutions.

• Ensuring equal rights and
opportunities for women and men
in small and medium-sized
businesses.
• promotion of social responsibility
of small and medium enterprises
including positive impact of the
results of economic activity on the
natural environment, consumers,
workers, as well as the sustainable
development of local communities
in which economic activities of
SME are carried out.

• supporting for
entrepreneurship involvement of
certain categories of population
(internally displaced people,
former military personnel, youth,
older generation).
• Strengthening the
competitiveness and innovative
potential of small and medium
enterprises.

• Transformation of small and
medium enterprises into the source

•Business Support Centers
deployment program to be

Enterprise Development in Ukraine until
2020” (Draft, prepared by the Department
of Business Development and Regulatory
Policy of the Ministry of Economic
Development and Trade, 30.10.2017)

information provision level
•Improvement of labor
legislation
•Increasing the flexibility of
the labor market
•Encouraging employers to
train their employees
•Ensuring equal rights and
opportunities for women and
men in small and mediumsized businesses

5. Concept of the State Social Program for
ensuring equal rights and opportunities for
women and men for the period up to 2021
adopted by the Resolution of the Cabinet
of Ministers of Ukraine No. 229, April 5,
2017

• The concept defines the
purpose of the Program, the
problem addressed by the
Program; the reasons for the
problem and the justification
for the need to solve it;
• The optimal variant of
solving the problem is
determined on the basis of
comparative analysis of
possible variants; ways and
means of solving the
problem, the term of the
Program implementation;

6. The Law of Ukraine on environmental
impact assessment (№ 2059-VIII) was
published on 17 June 2017 in the
Newspaper “Golos Ukrainy” and entered
into force. The Law will come into effect in
6 month (from 18.12.2017).

• The Law establishes the
legal and organizational
principles for environmental
impact assessment, aimed at
preventing environmental
damage, ensuring

of new jobs and important links in
all production chains
• Creating predictable and effective
regulatory policy and regulatory
system that does not interfere in
the development of small and
medium enterprises
• Addressing problems related to
mistreatment of businesses, in
particular foreign investors and
foreign-owned companies
protecting their rights and
legitimate interests.
• The statistics provided in the
above-mentioned Concept indicate
an unsatisfactory state of ensuring
equal rights and opportunities for
women and men in Ukraine.
• There is a need for statistical
indicators on a gender basis,
without which it is impossible to
implement a gender equality
perspective
in
programs,
documents, strategies, plans at all
levels, including in the sphere of
small
and
medium
entrepreneurship;
• According to the Law, enterprises
will have to obtain a conclusion on
the
environmental
impact
assessment instead of the
conclusion
of
the
state
environmental review.

prepared for the Centers of
Administrative Services to reach
broadest SME audience with
respect to regional and local
needs.
•Drafting and submitting a Law
of Ukraine "On amendments to
some laws of Ukraine" aimed at
bringing regulation of the labor
market in line with market
conditions, reducing
administrative intervention and
pressure on the labor market
participants.
• The Concept emphasizes the
need to expand the economic
empowerment of women in the
field of employment and
development of entrepreneurial
potential
• Expected results of program
implementation, determination
of its effectiveness will depend
on amount of financial
resources for its
implementation.

• The procedure for

environmental impact
assessment includes a
preparation by a business
company of a report on the
environmental impact

environmental safety,
environmental protection,
rational use and reproduction
of natural resources.
• The Law will be used in the
process of making decisions
on economic activities that
can have significant
environmental impact

7. Energy Strategy of Ukraine for the
period up to 2035 "Safety, Energy
Efficiency, Competitiveness." approved the
By Government order of August 18, 2017,
No. 605-r

• Objectives of the Strategie:
conscious and energy
efficient society, investment
attractiveness into national
energy sector
• National energy complex
integration including gas and
electricity networks into the
EU energy market aimed at
strengthening energy security

8. he Law of Ukraine "On Amendments to
Certain Legislative Acts of Ukraine on the
Protection of Virgin forests in accordance
with the Framework Convention on the
Protection and Sustainable Development

• The document defines the
concept of "natural forests",
"virgin forests" and
establishes a special legal
regime for their preservation

assessment, its public
• The process of environmental
discussion, an analysis by the
impact assessment is supported by
authorized body of information
timely, adequate and effective
provided in the environmental
public information.
impact assessment report
• The Law will take into account • Obtaining a conclusion on the
state, public and business interests assessment of the
in preserving the environment.
environmental impact will
become mandatory for obtaining
permission to conduct a certain
economic activity such as
refineries and gas processing
plants and waste management
activities;
Fully-fledged electricity and
• It outlines the energy sector
natural gas markets as a result
reform optimization and innovative
of the Third Energy Package
development
of
energy
implementation will provide for
infrastructure.
free competition across all
•Ensuring
sustainable
energy market segments, proper
development
including
green consumer protection (the right
energy
to freely choose suppliers) and
energy supply security, as well
• Setting the 2020 national energy
efficiency target as required by as the true prospect of
integration into the European
Directive 2012/27/EU.
energy market. This will help the
It is noted that nuclear energy will
give 50% of the country's electricity energy sector attract
by 2035, renewable sources - 25%, investments and strengthen the
nation’s energy independence.
hydropower - 13%, the rest - will be
covered by thermal power plants.
• Introducing an administrative
The law amended the Criminal
responsibility for violating the
Code of Ukraine to increase
requirements of protecting
responsibility for illegal logging of
natural forests and virgin
trees or shrubs in forests,
forests,

of the Carpathians", May 2017.
and protection.
http://zakon3.rada.gov.ua/laws/show/3852- • The law prohibits, in
12
particular, all types of
construction buildings, laying
of roads, cattle grazing,
roads constraction (except
public roads and forest
protection transport services).
9. “Poverty Irradiation Strategy in Ukraine” In line with the Sustainable
approved by the order of the Cabinet of
Development Goals (2015Ministers of Ukraine, March 16, 2016, No.
2030) endorsed by the UNO
161-p
Summit in September 2015,
the strategy is addressing
poverty reduction and
reducing inequalities,
improving living standards
and providing access to basic
services for all segments of
the Ukraine’s population.

10. “Sustainable Development Strategy for
Ukraine by 2020” approved by
Decree of the President of Ukraine
dated January 12, 2015, No. 5/2015

•Provision of sustainable
development of Ukraine
throug implementation of
structural reforms and,
consequently, raising
standards of living.
•Ensuring sustainable growth
of the economy in an
environmentally sound way,

protective
and
other
forest • Corresponding changes on
plantations, in national parks or on foresat protection have been
territories and objects of the nature made to the Code of Ukraine on
reserve fund.
Administrative Offenses, the
Forest Code of Ukraine and the
Law of Ukraine "On the Nature
Reserve Fund".
• The

strategy is aimed at
developing social infrastructure
and expanding opportunities for
self-realization
in
a
safe
environment.
•Ensuring the right to protection
from poverty and social exclusion
which is also one of the main areas
of the European Social Charter
(revised), ratified by the Verkhovna
Rada of Ukraine in 2006.
• intensification of state incentives
to influence employment by means
of full or partial subsidization of
creation of new workplaces at
enterprises employing unemployed
citizens.
• Transition of Ukraine to energy-

Increasing the effectiveness of
Ukraine’s employment policies
by:
• restructuring of the system of
state assistance to employment
on a fundamentally new basis,
taking into account the balance
of interests of employers and
citizens seeking employment;
• creation of a national register of
vacancies with free online
access and actualization in real
time;

• Ensuring that every citizen,

regardless of race, color,
political, religious or other
beliefs, sex, ethnic or social
• Production
and
energy origin, property status,
consumption with the introduction residence, language or other
of innovative technologies;
characteristics, will have access
to high-quality education ,
• Realization of projects using
healthcare systems and other
alternative energy sources;
efficient
economy

and

energy-saving

•Creating favorable conditions
for economic activity and a
transparent tax system.

11. “Sustainable Development Strategy for
Ukraine by 2030”, Draft carried out by
Ukrainian experts with support from the
United Nations Development
Programme in Ukraine and the Global
Environment Facility within the
implementation of "Integrating RIO
Conventions Provisions into Ukraine’s
National Policy Framework" project.

The proposed draft
Strategy is regarded as a
framework document that
will determine the strategic
direction of Ukraine's longterm development. The
principal aspect of the
document development
was the consideration of
the Sustainable
Development Goals,
adapted for Ukraine by
2030.

services in the public and
of domestic energy
private sectors.
resources
production
and
• Territorial communities will
modernization of fuel and energy
independently resolve issues of
infrastructure.
local importance, their wellbeing and will bear
responsibility for the
development of the entire
country.
• Introduction of environmentally
• The Strategy ensures a high
sound technologies, including
quality of life of Ukraine’s
energy-saving and low-carbon;
population;
• Resource-efficient
• Creation of favorable conditions
development of traditional
for
economic
activity
and
branches of the national
employment of the present and
economy
future generations
• Increasing an efficiency of the
• Halting the degradation of natural
ecosystems through introduction of energy sector
• Reduction of energy intensity
a new model of economic growth
of economic production
based on sustainable development
principles
.
• Increasing

`
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